


Item 1. Management Rights

A. The Borough hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the laws and Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing, the following rights:

B. The exerc
Borough, the adop!

express terms of thi
are in conformanc

OV to deny og’iesui’@; the B

nt employed
by the Borough' ereby made

a part of this A;

Probationary
w/o Training
w/raining
after 6 mos.
Patroimen
2" year

3™ year

4" year

5% year

6" vear

$62,537.73
$69,382.88
$76,228.03

7$78.:370.94 $83,073.20

Sergeants: $78,128.36 $82,816.06 $87,785.03




Any police officer who resigns or refires in good standing shall be entitled to any retroactive
salary increases later agreed to or awarded in event that the police officer retires or resigns prior
to such agreement or award.

Detective: Detective differential is calculated as one half the difference between the Sergeants
salary and the sixth year patrolmen’s salary Thzs d1fferent1al is to be pald in equal payments on
June 1 and December 1. : ,

they enter the program. .

C. All police officers must satisfactoril plete their course of study for a four-year
Bachelors Degree in Police Science or Criminal Justice within a twelve year period commencing
on the date they enter the program. :

D. Payment for books and/or tuition will be the responsibility of the employee. The
Borough will assume no responsibility for these or related costs or any portion thereof.
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E. The financial incentive for college credits earned under the foregoing provisions of
this Agreement will be as follows:
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Item 5. Overtime

A. Work Week and W, 1g and payroll calculations,
the work week is Sunday through aturd “except where otherwise specified,
is the twenty-four (24) hour period ‘commencin ith the employee s normal starting tune.

B. Overtime shall be paid to all police officers covered by this Agreement when he/she
is required to work for more than one-half (1/2) hour after completion of his/her regular tour of
duty, when he/she is required to work on a regularly scheduled day off, to appear in Superior,




County, Municipal or other court, on official business during other than his/her regularly
scheduled duty time, (Guarantee for court time: Municipal Court-1 hour, County and Superior
Court -2 hours at overtime rate), when he/she is required to commence work prior to one-half
(1/2) hour prior to commencement of his/her regular tour duty, or when called in to perform
Breathalyzer tests (guarantee for Breathalyzer time: 2 hours). The Chief of Police shall determine
circumstances resulting from shortages in personnel in the department caused by vacancies,
sickness, injury, or taking of accrued vacation Call in of ofﬁcers for overtlme shall be made by
the Chief or I’HS/hCI' desagnee ' :
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Veteran’s Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve (half day)
Christmas Day

C. In addition to holiday pay of eight (8) hours, _employees covered under this agreement
who are required to work on a desxgnated Borough hohday or only part thereof will be compensated
at one and one-half (1 /2) times: their regnlar rate for all hours-wor ‘holiday and will be
permitted to take'co pensatory time off for the actual number of h d on said holiday

1 nts of the Fair Labor Standards Actand the; regulatlons sted thereunder),
provided that sald mployee | makes arrangements for _another employee to- co ':/her shift and
furthermore. sub ct to the approval of the. ChI fof thce

be entitled to
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B. Vacations are to be in effect from January 1 to: € granted on a calendar




year basis for employees who remain on the payroll continuously and without interruption for the
requisite number of years

C. Vacations must be taken during the current calendar year at such time as permitted or
directed by the Chief of Police, unless the Chief determines it may not be taken due to pressure of
work, EXCEPT THAT, unused vacation days, to maximum of ten (10) maybe carried into the next
calendar year or may, at the optlon of '{he cmployee be turned in fi r _payment at the end of the

with pay based

ed for illness
ed cause for
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has previously accumulated 140 days sick leave and in calendar year 1987 takes five (5) sick days,
he/she shall be permitted to accumulate 10 days sick leave for a total on December 31, 1987 or 150
days accumulated sick leave, Had said employee taken 6 sick days in calendar year 1987, he/she
would be permitted to accumulate only five (5) of the 9 unused 1987 sick days to bring him to the




maximum 145 days on December 31. 1987. Said employee would be unable to accumulate beyond
145 days in 1987 since he/she had used in 1987 in excess of the five sick days limit.

Provided that the employes complies with the notice requirements set forth below, at the
. time of his/her retirement, each full-time employee, at said employee’s option shall be entitled
EITHER A) to receive from the Borough a lump sum payment equal to fifty percent (50%) of the
total value of his/her accumulated unused sick: leave, said value being calculated at the employee’s
regular rate of pay at the t1me of hls/her retlrement or B) to take ccmpensatory time equal to fifty

: ' th-each accumulated

notified prior

er designee may be
absence.

H. Verification of sick leave:
1. An employee who shall be absent on sick leave for three (3) to five (5)
consecutive working days shall be required to submit at the employee’s option, acceptable medical
evidence or a personal written note of the employee substantiating the illness; an employee absent on
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sick leave in excess of five consecutive working days shall be required to submit acceptable medical
evidence substantiating the illness. Notwithstanding anything to the contrary the Borough may
require proof of illness of an employee on sick leave at any time an absence is in question.

2. The Borough may require an employee who has been absent because of
personal illness, as a condition of his/her return to duty, to be examined at the expense of the
Borough by a physician of the Borough’s choice. Such examination shall establish whether the
employee is capabie of performmg hls/her normal dutles

Item 9. Anmversarv Date.

The anmversary date for 'all permanenﬂy appomted' employees shail be
hired for pay purposesonly. Date of employment wﬂl be apphcable for
vacation, retarement Iongev ; '

wary 1.of the year
all othe ucumstances e.g.,

Item 10. Clot _g.Aliowance

Aln addmon to compensatlon and be"l ﬁts _hsted heretofore alI empioyees covered under this
Agreement will receive'a sum of $700. 00 per ye: ; : : ; i
of uniforms and seconda:ry purpose of acqmrmg police onented eqmpment as may

B Acc1denta1 duty(related damages to hlgh rep_:acement cost clothmg 1tems and mandatory
' € ritt ee, subject to

purchased

members shall be eligible for dental" ins Delta Dental Premier Program, with a
maximum of $1,500.00 annually and a wa “deductible for preventive and diagnostic
services. The Borough shall pay the full cost of the premium for employees. The Borough shall pay
75% of the cost of the premium for the spouse or other dependents of the employee, should the
employee request said coverage; the employee shall pay the remaining 25% of spouse/dependent
coverage.




Item 12. Legal Defense

The Borough shall provide legal defense to any police officer who is a defendant in any action
arising out of or incidental to the performance of his/her duties in accordance with the provisions of
N.J.S.A. 40A;15A55.

Item 13. Probatioil.;g_% / Peri
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the prior approval of the Chief of Police. .




Item 17. Grievance Procedure

A. For the purpose of this agreement, a grievance shall be defined as a claim by an
employee based upon the interpretation, application, ot violation of this Agreement to
provide for the expeditious and mutually satisfactory settlement of grievances arising with
respect to the 1nterpretat10n or appheatlon of this agreement the followmg procedures shall

be followed

#341 demgnatedrepresentatlve for resolvmg the matter mformally. §
pubhc unless the partles 50 agree | 111 wntmg Th 'Chlef of. Pohce shal r

meeting; _the part1es may be represen d. Saidm tlng shall notbe in publi t_;nless the parties
so agree in'writing. The Police Commlttee ‘shall render a ﬁnal wntten de0151on within seven

grlevaﬁn e shall be held between the Kmnel'on P B:A. Local? #3‘4'1'
' thej axtles may be represented Said meetmg shal ;

to be borne equally by the partl 8/ ' . he N’D.e bome by the parties themselves.

If the appeal to arbitration is not takef within the aforementioned time period, the
decision rendered in Step 3 will be deemed final and binding.

B. The time limit specified in the Grievance Procedure shall be construed as
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maximum. However, these may be extended upon mutual agreement between the parties.

C. A grievance must be presented at Step 1 within 15 days from the date of
occurrence of the facts which gave rise to the grievance. If it is not presented within the
aforementioned time period, it shall not be thereafter considered a grievance under this
Agreement.

D. Any employee may be represented at all stages of th Gnevance Procedure by
himself or, at hrs/her option, by & representative selected or approved'by the Kinnelon P.B.A.
Local #341. When an employee 1snot represented by the Kmne 341, the Kinnelon
P.B.A. Local #341 shall have the- rrght to be present and state'lts vs at all stages of the
Gnevanc > P ‘cedure

Ttem 18. No Strlke Pledg_ LAt

A The Assoclatron covenants and agrees that dunng the term of tl'us Agreement
neither the Assoc1at1on nor any person acting in its behalfwill cause,'f uth 'ze Or Support, nor
will any of’i 1ts members take part in any strike (i.e. the concerted failure to report for duty, or
willful absence of any employee from?lus/h' S1t10 'j‘or stoppage of work,,or abstinence in
whole or in part, from the full, farthﬁll:and proper perfonnance of the employee s duties of
employment) work stoppage, slowdown walkout, or other job action against the Borough.
The Assoc1atron agrees that such actlon would [ onstrtute a matenal breach fthis Agreement

B -ln the: event ofa stnke slowdo wal_kout or other delrb ate interference with
normal Work procedures itis covenanted an ‘fa_greed that partzc1patro 11 ch activity by
an employee covered under the terms Of?f_ s Agreement shall be deemed grounds for
terrmnatlon of ernployment of such employee or employees e .

affirmative steps

3 Assomatmn w1ll actlvely d1scourage and w111 take
: ‘ Ikout, or other

or restrict the
1ed to have in law
by the Association
or its members

Ttem 19. General and Miscell
A. The Borough shall maintain its Insurance policy of false arrest insurance.

B. Any employees who are requlred to use their motor vehicles in the line of duty will
be reimbursed at the prevailing rate established from time to time by the Borough, provided use of
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the vehicle was authorized by the Chief of Police.

C. Each employee shall be provided with a one-half (1/2) hour paid meal period during
his/her regular eight (8) hour tour of duty, subject to emergencies.

D. Each full-time employee covered under this agreement shall have the right to join
and support reco gmzed and bona fide law enforcement orgamz uch: as the Police Benevolent

‘shall govern:

Nevertheles.s:
regular police officer
render such serv

Ttem 22. Physi

Each employee shali und: ical examination to be

performed by a group of medical pt ysxcn

- selection.

Each employee will be required to comply Wlth any recommendations made by the
examining physician and the failure of an employee to follow the recommendations of said
physician shall be the equivalent to the failure to follow a direct order of a superior officer and
the employee shall be subject to appropriate disciplinary action.
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Each employee shall sign an appropriate waiver and any other documentation necessary
to direct the group of medical physicians to transmit a copy of a written medical report together
with recommendations and supporting documentation and data to the Chief of Police.

A physical examination shall be taken every other year unless otherwise directed by the

Item 23. Bereavé i

In the event mployee sustams a death n h;s tmmedzate fam h_' shall be provided
with five workmg days leave from the date of death at no loss in pay “Immedlat amily” shall
be defined as pa:ents parents- -in- law spouse ch1ldren, brother. sister, or any me her‘of the

and/o “parts Thereof
' -_.thls document by the

inconsistent with this Agreé ' TCDY
Borough Council and the members: kof the Kinnelon Police Dep rin

Item 26. Rules and RegulatmI_l_g

Rules and Regulations as adopted on chober 19, 1978, and as further amended from
time to time, remain in force and effect except where inconsistent with the terms of this
Agreement and shall be incorporated herein as part of this Agreement as if set forth at length.
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Item 27. Convention Leave

Leave of absence with pay shall be given to duly authorized representatives of the PBA
to attend any State or National Convention of that organization, provided, however, that no more
than ten (10%) per cent of the bargaining unit shall be permitted such leave of absence with pay
except no less than two (2) and no more than ten (10) authorized representatlves shall be entitied
to such leave. This paid. leave of absence shall be for a penod inclusi ‘the duration of the
convention with a reasonable tlme alloweﬁ for travel to and from th .ﬁQTl. _prov1ded that
han' ¢ at the convention

shall, upon request be sublmtted by the repreéentatlves S0 a

Ttem 28. Term.of Agreement

This Memorandum of Agreement entered mto on thls day of “Feb 003, between
the Kinnelon Borough Mayor and Councﬂ and the members of the Kinni : Local #341,
excluding all ranks above’ Sergeant ‘covers the period January 1, 2005 thro gh December 31,

2007, and until any rewswns are’ mutually agreed upon g L ;

KINNELON P.B.A. LOCAL #

ATTEST:

S~

By~ A7 0 )/
/ e
,

Swarn to and subsg}ed beﬁore me
this day of L= 2002 o9

Eaen M. ineie
Noiary Poblic of ? w Jersgy
My Corumissing Bxnlver Iniv 16, 2006 14



